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Verifying the quality of your graphics 
Go to the VIEW menu and click on ZOOM to set your 
preferred magnification. This template is at 100% the 
size of the final poster. All text and graphics will be 
printed at 100% their size. To see what your poster will 
look like when printed, set the zoom to 100% and 
evaluate the quality of all your graphics before you 
submit your poster for printing. 
 
Using the placeholders 
To add text to this template click inside a placeholder 
and type in or paste your text. To move a placeholder, 
click on it once (to select it), place your cursor on its 
frame and your cursor will change to this symbol:         
Then, click once and drag it to its new location where 
you can resize it as needed. Additional placeholders can 
be found on the left side of this template. 
 
Modifying the layout 
This template has four different  
column layouts.   Right-click your  
mouse on the background and  
click on “Layout” to see the 
 layout options.  The columns in  
the provided layouts are fixed and  cannot be moved but 
advanced users can modify any layout by going to VIEW 
and then SLIDE MASTER. 
 
Importing text and graphics from external sources 
TEXT: Paste or type your text into a pre-existing 
placeholder or drag in a new placeholder from the left 
side of the template. Move it anywhere as needed. 
PHOTOS: Drag in a picture placeholder, size it first, click 
in it and insert a photo from the menu. 
TABLES: You can copy and paste a table from an 
external document onto this poster template. To adjust  
the way the text fits within the cells of a table that has 
been pasted, right-click on the table, click FORMAT 
SHAPE  then click on TEXT BOX and change the INTERNAL 
MARGIN values to 0.25 
 
Modifying the color scheme 
To change the color scheme of this template go to the 
“Design” menu and click on “Colors”. You can choose 
from the provide color combinations or you can create 
your own. 
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This PowerPoint 2007 template produces an A0 size 
professional  poster. It will save you valuable time 
placing titles, subtitles, text, and graphics.  
 
Use it to create your presentation. Then send it to 
PosterPresentations.com for premium quality, same day 
affordable printing. 
 
We provide a series of online tutorials that will guide 
you through the poster design process and answer your 
poster production questions.  
 
View our online tutorials at: 
 http://bit.ly/Poster_creation_help  
(copy and paste the link into your web browser). 
 
For assistance and to order your printed poster call 
PosterPresentations.com at 1.866.649.3004 
 
 

Object Placeholders 
 

Use the placeholders provided below to add new 
elements to your poster: Drag a placeholder onto the 
poster area, size it, and click it to edit. 
 
Section Header placeholder 
Move this preformatted section header placeholder to 
the poster area to add another section header. Use 
section headers to separate topics or concepts within 
your presentation.  
 
 
 
Text placeholder 
Move this preformatted text placeholder to the poster to 
add a new body of text. 
 
 
 
Picture placeholder 
Move this graphic placeholder onto your poster, size it 
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In	  the	  presented	  study	  daily	  measurement	  was	  taken	  on	  three	  couples	  during	  the	  
whole	  therapeu.c	  process	  to	  shed	  some	  light	  on	  the	  “black	  box”	  between	  pre-‐	  and	  
post-‐measurement	  and	  to	  gain	  insight	  into	  the	  “shape”	  of	  change.	  By	  means	  of	  an	  
online-‐ques.onnaire	   (SNS),	   cogni.on-‐,	   emo.on-‐,	   and	   behavior-‐paRerns	   were	  
inves.gated.	  On	   the	  basis	  of	   recurrence	  plots,	   a	  non-‐linear	   analysis-‐method,	   the	  
different	  processes	  of	  change	  were	  explored	  and	  contrasted.	   In	   recurrence	  plots,	  
black	  points	  represent	  phases	  of	  stability,	  white	  stripes	  phases	  of	  instability.	  A	  driU	  
to	  the	  upper	  right	  shows	  that	  the	  system	  has	  arrived	  in	  a	  new	  aRractor.	  

RESULTS 

DISCUSSION 

Up	  to	  now	  randomized	  controlled	  trials	  are	  the	  method	  of	  choice	  in	  couple	  therapy	  
research.	  As	  a	  result,	  change	  has	  so	  far	  been	  defined	  as	  the	  devia.on	  of	  the	  post-‐
measurement's	  data	  from	  the	  pre-‐measurement's	  data.	  The	  space	  of	  .me	  between	  
those	   two	  measuring	   points	   remains	   unexplored,	   therefore	   liRle	   is	   known	   about	  
how	   change	   evolves	   over	   .me	   and	   which	   “shape”	   it	   takes.	   Theore.cally	   a	  
dis.nc.on	  is	  made	  between	  first-‐order-‐change	  (slowly	  evolving	  con.nuous	  change	  
within	   the	   rules	   of	   a	   system)	   and	   second-‐order-‐change	   (abrupt	   discon.nuous	  
change:	  the	  system	  is	  defined	  through	  new	  rules)	  (Levy	  &	  Merry,	  1986).	  	  

Three	  prototypical	  shapes	  of	  change	  arose:	  
•  couples	   who	   remained	   in	   a	   stable	   aRractor	   but	   oscillated	   between	   phases	   of	  

stability	  and	  instability	  (first-‐order-‐change,	  couple	  1)	  
•  couples	   who	   performed	   a	   sudden/abrupt	   change	   to	   a	   new	   aRractor	   (abrupt	  

second-‐order-‐change,	  couple	  2)	  
•  couples	   who	   changed	   slowly	   and	   con.nuously	   to	   a	   new	   aRractor	   (con.nuous	  

second-‐order-‐change,	  couple	  3)	  

Hence	  the	  theore.cal	  concept	  of	  first-‐	  and	  second-‐order-‐change	  could	  be	  modified	  
to	  that	  effect	  that	  a	  second-‐order-‐change	  can	  not	  only	  evolve	  in	  an	  abrupt	  way,	  but	  
also	  con.nuously.	  	  
Furthermore	  it	  has	  been	  shown	  that	  all	  three	  forms	  of	  change	  were	  perceived	  as	  a	  
therapeu.c	  success	  by	  the	  couples	  themselves	  at	  the	  end	  of	  therapy	  (measured	  by	  
pre-‐/post-‐ques.onnaires).	  	  
The	  intra-‐dyadic	  similarity	  of	  each	  couple	  was	  higher	  than	  the	  	  inter-‐dyadic	  one.	  	  
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Couple	  2:	  sudden	  change	  into	  a	  new	  aRractor	  

Couple	  3:	  con.nuous	  driU	  into	  a	  new	  aRractor	  

Couple	  1:	  no	  phase	  transi.on,	  system	  remains	  in	  the	  “old”	  aRractor,	  synchronous	  phases	  of	  
stability	  and	  instability	  between	  the	  partners	  
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